Thereh ne er been time whenyourte m member h ee Iu tedtheirem loyment itu tion more
c re ully. hetheryour eo le rereturning to the o ice, continuing to work remotely, or ex eriencing
hybrid, em loyee cro the globe ree Ilu tinghow een, he rd nd Iluedthey eelinthe work | ce.
They will either eel trong en e o belonging or they will le e.

You are in good company if you are wondering:

« How dowe mo ebeyond E |com li nce?
« h tdoe inclui ityre Ily me n?
« How do we cre te nen ironment where eo le eel connected nd lued?
a e h tdoourle der needtoknowto oiti elyim ctch nge?
e h tdoe itme n ndhow doe it eeltothri ein work | ce culture o belonging?

: Corporate packages include: (see back for details)
\ /
- P “ « E-Cour e-'How to Cre te Culture o Belonging, One Producti ely
- -~ Curiou Con er tion t Time'( il ble orlicen ing
/ \ e irtul ie ebin rSerie

e« e derhi M termind: d nced Communic tion Skill or e der

Courage to be Curious is a boutique coaching and consulting firm that specializes in the
development of advanced communication skills that foster healthy relationships and a
culture of belonging and inclusion in the workplace. With the support of our proprietary
Productive Curiosity Roadmap, leaders and team members learn how to leverage their

formal and informal communication to create conditions where people feel seen, heard,
known and valued.
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